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All of these were frcrn the Dress Ma~ing and Embroidery
I

r: istribution of the Ex-tf~inee!5 by the !rad2
Adopted in Self-Emp~9Yment

(xviii) WorkPattern



In Bangalore there were only two self-employed

trainees and both of them worked at l10meas tailor.
'.

were working as tailor wh~le one had started a catering
~

Table 3.18 - Distribution of the Ex-trainees by the Type of
Assistance

Assistance Pattern
Family Hired No No

!.!l2titutions Members Staff Assistance Response Total
".-~

Delhi
- NVTI 4 1 12 1 18

Bangalore
- RVTI 2 2

Bombay
- RVTI 7 7 14

Total II ..l II li



from any official agency was being reportedly received by

her. '.[,,:.10 Delhi, one ex-trainee was a~sisted by hired staff

support nor the accomodations available to launch ventures of

their own. The lack of proper guidance in entrepreneurship

was also reported to be an inhibiting factor.

(xxif ~pectations from the Training Course

book keeping;
sources of finance; and
knowledge of organisation, e.g.
cooperatives, etc.



































Prominent amongst noW prospectsure horticulture
and floriculturo. SEWA's preliminary efforts in :Jlemadabad
of training women in rose grafting, growing of decorative
indoor plants, etc. has indicated a l~rge untapped market.
As self-employment is one of the aims of VTIs, innovative
prospects such as this observe serious considerations.

A hard look also needs to be ta~en at the manner
in which -the training is organised. There are three .

A training course confined to formal training
Within the institute;

A sandwich course~with interspaced periods
uf formal and on the jab training and;

c Training at the institute supplemented by
-extension work.

The present form of training being imparted
falls in the first category. If unemployment amongst
ex-trainees is any indication, this has not proved en-

employers,-minimum exposure to pr3ctical conditions, is
categorised as a prime requirement. The sandwich course



























1 Dress Making
2 Embroidery
3 Secretarial Practice
4 Electronics
5 Garment Knittings
6 Hair & Skin Care
7 Business Services
8 Principle of Teaching

(instructor training)

National Vocational Training Institute (NVTI),
New Delhi gives advanced training to the trainees and
the basic trainings are given by the Industrial Training
Institutes (ITls) and Regional Vocational Training In-
stitutes (RVTls) at Bombay & Bangalore. Both RVTls at
Bombay & Bangalore impart the advanced as well as basic
trainings to the trainees. But RVTI Bangalore has progr-
essed successfully in a particular trade; that is Electronics·

added to the existing trades. Theyare,rnstrumentation,
Radio and TV repairing etc. Apart from that to meet the
growing demands of the present industries some more advanced
engineering and non-engineering courses have been planned



Dying & Print ing
Painting (saree, curtain etc)
Hair & Skin Care (in RVTls) ~
Colouring and Designing
Medical Electronics
Short time courses, like
Office Management, Business
Management etc.

The duration of trades varies fr9m courses
to courses. For the courses like Dress Making, (Basic

\

and Advanced), Embroidery, Secretarial Practice (Basic
& Advanced), Electronics (Basic and Advanced), the duration
is one year whereas for other courses like Hair & Skin Care,
Principle of Teaching, Business Services and TV repairing
services the duration is 6 months only.



RVT I Baoga ~~_o~r_e~_~___ NVTljiew DeJ..P._i _
Dress Making, Embroidery
(Advanced) (Advanced)
Secretarial Practice(Advanced)
Dress Making, Embroider~Principle of TeachingP.O.T.

Dress Making (Basic) Secre-
tarial practice, (Basic)
Electronics (Basic)
Dress Making (Ba9ic) Secre-tarial Prac~ice \Basic)
Electronics (Basic)

Dress Making (Basic) Secre-
tarial Practice (Basic) .Q
Electronics (Basic)

Dross Making, Embroidery
P.O.T. ..

Dress Making, Embroidery
P.O.T. Dress Making (Basic) S~~~~-

tarial Practice, (Baste)
Electronics (Basic)
Dress Making (Basic & Ad-~
vance) TV Repair & service
Electronics

Dress Making, Embroidery
Elect~onic~Secreta~ialPractJ.ce.,!J.G. T. HaJ.r &
Skin Care

Dress Making, Embroidery,
Electronics, Secretarial
Practice, P.O.T.

Dress Making (Basic & Ad-
vance) TV Repair & Service
Electronics, P.O.T.

Secretarial Practice,
(Basic) Dress Making
(Basic) Electronics
(Basic 2 years course)
Secretarial Practice
(Basic) Dress Making
(Basic) ..
Secretarial Practice,(Basic) Dress Making
(Basic) Electronics
(Basic 2 years course)
Sp.cretnrial Practice
(Basic)' ,
Dress ~k~ng (Ra~ic)

Secretarial Practice
(Basic)' ,
Dress Making (Basic,& Advanced), Elect-
ronics (Basic 2 years
course)
Sec~etarial Practice
(Basic)
Dress Making (Basic& Advanced) Instru-
m@ntation (2 yc~rs
course) Eloctronics.., ~ ,. <
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~~Q~K-~ (only for those employed at present)
I am eJIlployedby
_ Government Organisation 1
_ Private Organisation '2 i

I am self-employed 3

A .F._()1='.:t.b.9'§'e~SliY.i.!19.~.?JI~w~$r.?-!~._~~~~jJl,J3J09-ls.. -:.2
i) (a) My present salary is Rs. .~_,_----p.m.

(b) I expected a salary of Rs •.,~ ,__ p.m.
ii) (a) My present job was obtained through

The Employment Exchange 1

An answer to an advertisement 2

Friends/Helatives 3

The VTI's Sponsor 4

Any other (specify) 5

(b) HoW long after the tra ini'lg you got the job

within a month
within 3 months
within 6 months
Year & above

(c) If it is after one year, the
~easQnspfor the delay

I did-not get the· job
Not itl1:.er~sted
Personal Problems
Any. other ..(speoify)

























3 • 2. £Q.Qj.1l9J'_t~Jl

~_ta ~_l.-.:-.Eln..I21.~s!

Prime
.~c ~y~art•.~~~~~,.=~ .,jleq,L yar:ia.-91eVarj.al;2.1es

1 2 3 4 5C'=-'~~_.<'""':·~ __ =<£·'.'~·._=--C-_":L-~·~ ...,.. """_=-~ '_-="_~-""""--' ..__ _ __ ..•.•

I a ) t\..9..e_~G1'2..Y.J2.

15-17
18-20
21-24
25-30
30 above

b ) M?=rj;,:t .•aJ:-D§~t~j~J,t§.

Unmarried
Married
Divorced
Seperated
Widow

-I
2
3
4
5

II a) :f?rnilY_S.tz€_o_t the e
.EJw...~o.9.~E.x::.ira iJlC' "}~

1-4
5-7
8-10
10 +

b) £.QlPJ.o.Ym.e~nj:__$~~atus
Govt.
Private
Self Employed
Continuing Training
Semi Govt.

c ) .Elm..Rto..w~n..i,j{~...9_Eiiy_e.g.
I_h.I:'.o.u.9h
Employment Exchange
Advert isement
Contacts
NVTI/RVTI
Any other

















QQfi.1D 9..,J?J_~Jl

3.4 ~.i~~ggJ:'..Y3:__§.§.!LJ;:.!!!p..~.£:i~d

_ -ol-...•" ....•• ,.•. _,="",'_-":- _··S-;._".-~ .--.~., •• -,"--••... ~--~ ........-..---- -----~,,--.~'~ •••. --: .••.••••.•.• ~~_..---.' ..••.•• ;,:&;.~ ••Deck Prime
Perticula~s No. Variable Variables Column

<,-,,_"~_-L._' __ "'''''=-- •••, .••..-""-'.,-9C-- . .-- .•• -".-,'.c..-.. ._".,_~.;_..,.,..,.,,'_~, __ ,. ,•..•.,.•. _... ""'-""--...._ ••••-=--"~ -.,,,,,.,.-~~.- ..- ,....,.- ..,.--~.- ro.""""'" -.•• -.'..••..~---., .•

a ) fuL~):?J'_()y1?

15-17
18-20
21-24
25-30
30 above

Unmarried
Married
Divorced
Seperated
iNidow

I I a ) .F-~Jni.t'L ,SA z. '

1-4
5-7
8-10
Above 10

b ) f..aJI1jJ..Y.,J;.Q£.9l!l~(R s )

Less than 250
250-500
501-700
701-1000
Above 1000

1
2
3 39
4
5

6 42

·1
2
3 43
4

NIL
L~ss than
2~ -500
501-700
70 -1000
Above 1000

250,



-D-e-c'k-----~'-- '-:-------
Perticulars No. Variable Variables Column-.c-.,_ •....•.....~_~ ~.~ .....~, . ".;-.....--....-.000;:: __ ~•.. •. ~~ __ • ----

COntribution of thefu<:t.!~J~n~:es-TRs)- -~
NIL
Les~ than 250
250-500
501-700
701-1000
Above 1000

III a) !)12..-"ttl,.r~~t.9L..1!lEL}OQ. 7
Tailoring
Craft teacher/
Instructor

Others
b) ~J~f_WQ.r..k

Rented shop
At home
Own shop
Others

c) ts_Y.o~~;-..J}J1j,t

Registered under
shops and establi-
shment a ct.
Factory Act.
Not registered.

d) Ass~i;.st.a.n..c.e.~.J'23.:tern
Family members
Hired staff
No members

e) J.a~k.~r..d~.I.:'.§._Jr_9.m
Customers at shop
Visiting houses
From agents
Any others



















=.
Total

Notno. of No. of intervi-Total trainees No. of Respcn~Q No. of Could not we:lforno. of out of Responses not trainees trace the other Kedi- Drop JointYear trainees station Received receive.j Inlt~.viewed house Reasons rected Out F.O.T.1 '2 3 --. 4 5 6 7 8 9 1C 11
1977-78 23 1 23 Nil 14 6 3(4.3) ( 100) (0) ( 60 .9) ( '26. 1) ( 13 .0)1"78-79 28 1 27 1 16 4 7(3 .6) (96.4) ( 3 .6) (59.3) (14.8) (25.9)1979-8.0 39 5 37 2 32 0 5( 12 .8) (94.9) (5 • 1) (86.5) (13.5)1980-81 47 11 47 Nil 29 3 15(23.4) ( 100) (61.7) (6.4) ( 31. 9)1981-82 36 4 35 1 28 2 5(11.11) (97.2) (2.8) (80.0) (5.7) ( 14.3)1982-83 6 Nil 6 Nil 5 0 1(0) ( 100) (83.3) (16.7)2 years course

1977-79 15 o '" 15 Nil 9 4 2(0) ( 100) (0) ( 60) ( 26.7) ( 13 .3)1979-81 15 2 15 Nil 13 0 2( 13 • 3) ( 100) (0) (86.7) ( 13 .3)1981-82 14 4 14 Nil 8 1 5(28.6) ( 100) (0) ( 57 • 1) (7 • 1) (35.7)



-
1 2 3 4 5 6 .7 8 9 10 11

, -----

-- ;'~~tt,-,~;

Short trainees
July 79 - 5 l~il 5 Nil 4 0 1
Dec. 80 ( 100) (0) (80) (20)

Jan. 81 - .11 Nil 11 Nil 7 2 2
July 81 ( 100) (0) (63.6) ( 18.1) (18.2)

July 81 - 12 NilDec. 81
1 11 1 0' 0 1

(e1.3) (91. 7) (9.1)

Total 251 28 236 15 166' 22 48 1 38
(11.2) (94.0) (6.0) (70.3) (9.3) (10.3) (0.4) ( 15.1)

1 Figures in bracket in Col. 2are percentages to Column-wise total.
2 In Col, 3, 4, 5, 10 and 11, the percentages have been calculated from HTotal No. of trainees" each

* year.3 In Col. 6, 7, 8, th e percenta ges have been Cd lcula te d from tota 1 ttNo. of re sponses rece ived It to our
first circular each year.

4 Total of all columns are percentages to total of 2nd Column.
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